
Introduction
The safety and health of employees in the organization is 
becoming more important day by day and attention to it is 
increasing in terms of quality and quantity. This issue can 
be considered both in terms of job accidents and diseases 
in the physical environment and in terms of social and 
psychological aspects (1). Among different occupations, 
medical and health sector employees are always exposed 
to physical and psychological risks, which affects their 
personal, social, and professional life (2).

One of the variables that can be investigated in health 
network employees is their job stress (3). Job stress can be 
seen as the accumulation of stressful factors in job-related 
situations, which most people agree on being stressful (4). 
Stress can stimulate and motivate an individual. However, 
it can also lead to unpleasant and even dangerous side 
effects (5). A level of stress that motivates an individual 
to achieve organizational goals is beneficial for the 

organization and increases performance; while the acute 
pressure of manpower damages the organization (6).

Self-efficacy is one of the other variables that can be 
investigated in health network employees (7). Self-efficacy 
refers to an individual’s belief in their constructive abilities, 
through which a person can achieve a certain level of goals. 
Therefore, the self-efficacy belief includes confirmation of 
ability levels and, of course, the strength of that belief. Self-
efficacy includes beliefs regarding an individual’s ability to 
do certain tasks (8). Yıldırım and Güler, showed in their 
research that the level of self-efficacy of people working 
in hospitals and health department employees affects their 
job stress (9). Bahrami et al showed that the understanding 
of self-efficacy as a predictor of the behavior of medical 
and health care staff plays an important role on their 
professional performance. In addition, they found that 
nurses with higher self-efficacy have better performance 
and provide better quality care than nurses with lower 
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self-efficacy. These nurses are also more committed 
to their work and show more endurance when facing 
difficulties (10). People with high self-efficacy believe 
that they are able to cope more effectively with their life 
events and highly expect success compared to those with 
low self-efficacy. These individuals do not drown in their 
doubts and look at difficult assignments as challenges, not 
as threats, and usually seek challenges (11).

One of the other variables that can be investigated in 
health workers is hardiness. Hardiness is a personality 
trait that is associated with a person’s ability to manage 
and respond to stressful life events with the help of coping 
solutions that turn potential unpleasant situations into 
opportunities for learning and growth (12). Hardiness 
is a type of personality style in which a person feels 
commitment instead of withdrawal, feels a kind of control 
instead of feeling powerless, and sees life’s problems as 
challenges rather than a threat. Due to this personality 
trait, when such people face a problem in life, instead of 
considering the problem as unsolvable, they consider it as 
a challenge and face the problem and try to solve it (13).

Petzold et al showed that mental stress, anxiety, 
hardiness, and self-efficacy affect people’s quality of 
life and performance when they get sick or are afraid of 
getting sick (14). Djourova et al stated the relationship 
between self-efficacy and hardiness in their study (15). 
Badu et al, in investigating the relationship between job 
stress and hardiness in mental health nurses, found that 
the higher the level of hardiness of nurses, the more self-
efficacy they experience (16).

Chen et al, while expressing the relationship between 
self-efficacy and job stress in Chinese nurses, stated that 
nurses with high self-efficacy maintain their psychological 
health in stressful situations and therefore increase their 
job efficiency (17).

The health care workers are the health providers of 
the society and the existence of some stressful factors in 
this profession is inevitable. Therefore, identifying the 
factors affecting their self-efficacy and job stress plays an 
important role in the quality of providing services and 
fulfilling their role. On the other hand, the researcher’s 
investigations showed that no research was found that 
examined the relationship between the aforementioned 
variables, i.e. the relationship between hardiness and 
self-efficacy and the mediating role of job stress, and a 
research gap is felt in this field. Therefore, the present 
study was conducted with the aim of investigating the 
mediating role of job stress in the relationship between 
hardiness and self-efficacy in the employees of Tehran 
health network.

Methods
Study design and sample selection
The current research was a cross-sectional study 
conducted in 2023. The statistical population was made 

up of all employees working in the health network of 
Tehran city, District 6, whose total number was 517. Using 
Morgan’s table, 220 employees were selected through 
the cluster random sampling method. The sampling 
method was as follows: 10 centers were randomly selected 
from all the health centers in Tehran, District 6, and all 
their employees were asked to complete the research 
questionnaires.

Data collection
Kubasa and colleagues’ Standard Hardiness Questionnaire, 
Scherer and colleagues’ General Self-Efficacy Scale (GSES) 
questionnaire, and Philip L. Rice’s Occupational Stress 
Questionnaire were used to evaluate the variables.

Standard hardiness questionnaire: this questionnaire 
was developed in 1981 by Kubasa et al and consists of 50 
four-choice questions based on the Likert scale of never 
(0), rarely (1), sometimes (2) and often (3), which measure 
the three dimensions of commitment, control, and 
challenge. The minimum score in this scale is 0 and the 
maximum score is 150. The total score of these questions 
is considered as the respondent’s hardiness score, and the 
higher the score, the higher the respondent’s hardiness 
and vice versa. Previous studies show that the components 
of hardiness, i.e., control, commitment, and challenge 
have reliability coefficients of 0.70, 0.52, and 0.52, 
respectively, and these coefficients have been calculated 
as 0.75 for hardiness as a whole (18). In the present study, 
the reliability of the standard hardiness questionnaire was 
estimated to be 0.91 using Cronbach’s alpha.

GSES questionnaire: this questionnaire has 17 items and 
is scored based on a 5-point Likert scale from 1 to 5 for 
the options of completely agree, agree, neither agree nor 
disagree, disagree, completely disagree. The minimum 
score in this scale is 17 and the maximum is 85. A high 
score indicates a high sense of self-efficacy (19). In the 
present study, the estimated reliability of the general self-
efficacy questionnaire was 0.79 using Cronbach’s alpha.

Occupational Stress Questionnaire: this questionnaire 
was developed by Philip L. Rice in 1992 and translated to 
Persian and standardized by Hatami. This scale consists 
of 57 questions. This test is scored based on a 5-point 
Likert scale as never (1), rarely (2), sometimes (3), often 
(4), and most of the time (5). The minimum score in this 
scale is 57 and the maximum score is 285. Job stress score 
is obtained from the sum of all scores. Hatami tested 
this questionnaire for a sample of 275 school teachers. 
The obtained reliability for this questionnaire using 
Cronbach’s alpha was 89%, and the obtained validity 
for the entire questionnaire is 0.921 (20). In the present 
study, the estimated reliability of the occupational stress 
questionnaire was 0.83 using Cronbach’s alpha.

Data analysis
Descriptive statistics (percentage, frequency, mean, 
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standard deviation, minimum, maximum) and inferential 
statistics (confirmatory factor analysis) and structural 
equation model were used for data analysis using SPSS 22 
and LISREL 8.8 software.

Ethical considerations
First, the research objective was fully explained to the 
participants. Then the participants were assured of the 
confidentiality of their information and it was pointed 
out that they would have complete independence in 
participating or not participating or leaving the research 
midway. In addition, this plan was reviewed by the Ethics 
Committee of the Islamic Azad University, Tehran branch, 
and received the ethical code IR.IAU.TEHRAN.1401.034.

Results
A total of 220 employees of Tehran health network 
participated in this research. According to the findings of 
the research, most of the participants in the research were 
female (171 people, 77.72%). Most respondents were over 
35 years old, and the age group of 40 to 45 years had the 
highest frequency (83 people, 37.72%) of the participants. 
Most of the employees of the health network were married 
(163 people, 74.09%). In addition, the results showed 
that most of the employees had a bachelor’s degree (107 
people, 48.63%), had a work experience of 11 to 15 years 
(86 people, 39.09%), and regarding employment status, 
most of them were official (134 people, 60.91%) (Table 1).

According to the mean of the hardiness variable (47.28), 
it can be stated that the hardiness variable is at a low level 
among the employees of the health network in Tehran. 
In the description of the components of the hardiness 
variable, the control dimension with 17.73 has the highest 
mean, followed by the commitment dimension with 15.61 
and the challenge dimension with 14.95. The obtained 
mean of the variables of self-efficacy and job stress in 
the employees of Tehran health network were 26.45 and 
168.27, respectively (Table 2).

The criteria listed in Table 3 were used to evaluate the 
goodness of fit of the model. For the root mean square 
error of approximation (RMSEA), a value lower than 0.08 
indicates a good fit of the model, which in the present 
study was 0.039 and a value less than 3 is considered 
acceptable for the normed chi-square, which was 1.413 
in the present study. The scores of the goodness of fit 
index (GFI), adjusted goodness of fit index (AGFI), 
comparative fit indices (CFI), normed fit index (NFI), 
non-normed fit index (NNFI), and incremental fit index 
(IFI) indices range from zero and one, with values closer 
to one indicating a better fit of the model. In this research, 
the GFI was 0.523, the AGFI was 0.681, the CFI was 0.653, 
the NFI was 0.723, the NNFI was 0.533, and the IFI was 
0.761. Based on the provided indices, the model had a 
good fit (Table 3).

After confirming the accuracy of the measurement 
models, the research hypotheses were checked. The 
significance level for the relationships in the above 
standard estimation model is ± 1.96. Standard coefficient 
refers to the factor loadings, the larger the factor loading 
is and the closer it is to one, it means that the independent 
variable has more influence on the dependent variable. 
If this value is less than 0.3, the effect is average, if it is 
between 0.3 and 0.6 the effect is good, and if it is above 0.6 
the effect is excellent (21).

Examination of the structural model shows that all 
the relationships between the variables have become 
significant. Therefore, the obtained significance value of 
the relationship between the variables of hardiness and 
self-efficacy, hardiness and job stress, and self-efficacy 
and job stress were 2.018, 1.712, and 1.784, respectively. 
The values ​​of the path coefficients show the direct 
relationship between the variables of hardiness and self-
efficacy and the inverse relationship between hardiness 
and job stress and self-efficacy and job stress. Therefore, 
considering the significance of the relationship between 
the above variables, the calculated values of 18.6%, 14.3%, 
and 15.9% between these two variables can be accepted 
(Table 4).

After testing the first structural models, the second 
structural model that indicates the relationship between 
the underlying variables (commitment, control, and 
challenge) and the dependent variable (self-efficacy, job 

Table 1. Demographic characteristics of the study participants

Variable Mean Number (percent)

Gender 
Female 171 (77.72%)

Male 49 (22.28%)

Age

Younger than 40 years 68 (30.9%)

40 to 45 years 83 (37.72%)

Older than 45 years 70 (31.81%)

Marital status
Single 57 (25.9%)

Married 163 (74.1%)

Education

Lower than a bachelor’s degree 38 (17.27%)

Bachelor’s degree 107 (48.63%)

Higher than a bachelor’s degree 75 (34.1%)

Employment 
status

Official 134 (60.91%)

Unofficial 86 (39.09%)

Table 2. Mean, standard deviation, minimum, and maximum of the variables 
of hardiness, self-efficacy, and job stress

Variable Mean
Standard 
deviation

Minimum Maximum

Hardiness 47.28 6.18 18 84

Commitment 15.61 3.68 7 27

Control 17.73 4.21 6 22

Challenge 14.95 2.5 4 20

Self-efficacy 26.45 5.76 14 42

Job stress 168.27 17.88 113 224
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stress) of the research was investigated. Figure 1 show the 
structural model of the research in standard estimation 
mode and model coefficients.

After investigating the model in the standard estimation 
mode, the significance coefficients of the model were 
examined. The results showed that in all cases, the absolute 
value of the significance coefficients was greater than 1.96, 
therefore, all relationships are significant. Table 5 shows 
the calculated t value and the coefficients of each path.

(In this diagram, the direct paths of the variable of 
hardiness to job stress, job stress to self-efficacy, and 
the indirect path of hardiness through the intervening 
variable of job stress to self-efficacy are presented).

The standard coefficients between commitment, 
control, and challenge with self-efficacy are 0.48, 0.37, 
and 0.42, respectively, and as these values are between 
0.3 and 0.6, which shows the good and direct impact of 
these components on the self-efficacy of health network 
employees. In addition, the standard coefficients between 
commitment, control, and challenge with job stress are 
equal to 0.39, -0.31, and -0.34, respectively, which shows 
the good and inverse effect of these components on job 
stress (Table 5).

Discussion
The present study was conducted with the aim of 
investigating the mediating role of job stress in the 
relationship between hardiness and self-efficacy in 
health network employees. The results obtained from 
measurement models confirmed the relationship 
between hardiness and efficiency and job stress, as well 
as the relationship between the components of hardiness, 
including commitment, control, and challenge, with self-
efficacy and job stress. In addition, these relationships 
showed that there was an inverse relationship between 
hardiness components (commitment, control, and 
challenge) and job stress.

Consistent with the present study, Petzold et al and 
Djourova et al confirmed the significant impact of 
hardiness on self-efficacy (14,15). In addition, these results 
were consistent with the results of the study of Badu et al, 
which showed that there was a relationship between job 

stress and hardiness (16). Chen et al also showed in their 
study that there was a relationship between self-efficacy 
and job stress (17).

According to the confirmation of the hypothesis of the 
relationship between hardiness and self-efficacy, it can be 
stated that hardy people use problem-oriented and social 
support coping methods. When faced with problems, 
these people evaluate the problems more accurately and 
use problem-oriented strategies to solve problems. In 
fact, hardiness increases one’s self-efficacy in dealing 
with problems. Hardiness consists of three components: 
commitment, control, and challenge. These components 
increase the person’s ability in difficult and stressful 
situations by increasing the person’s correct perception 
of the problem and increasing the decision-making and 
problem-solving power (22).

The significant relationship between hardiness and job 
stress proves that the characteristics of people, including 
hardiness, cause their tension level to be lower, and these 
people can better use their cognitive and dynamic skills 
to deal with problems in mental peace. Hardiness reduces 
the threat assessment of job events and instead increases 
the effort to adapt successfully (23). People who have high 
commitment, in addition to being passionate about their 
work and dedicating themselves to their work, believe in 
the importance and value of their activities and can find 
meaning in what they do. The challenge attribute enables 
these people not to consider unpleasant events as a threat 
to their safety, and all these cases will shorten the duration 
of the negative consequences of stressful events (24). 
Hardy people, compared to people who are less hardy, 
evaluate stressful situations as less threatening and more 
controllable. On the other hand, hardiness acts as a shield 
against stressful situations in life. Feeling less threatened 
by the environment and feeling more in control of the 
situation allows a person to face challenging situations 
calmer and with more confidence (25).

The low motivation of employees in questionnaire 
research is considered as a limitation of the research. It 
is suggested that due to the generalizability of the results; 
in order to investigate the cultural effects, a similar study 
should be conducted in another province besides Tehran. 
It is also suggested that, in addition to the health network 
employees, the current research should be conducted 
in other similar occupations so that it has a higher 
generalizability.

Conclusion 
The results obtained from measurement models 

Table 3. Model fit indices of the mediating role of job stress in the relationship 
between hardiness and self-efficacy in health network employees

Index Reported value

RMSEA 0.039

Normed chi-square 1.413

GFI 0.523

AGFI 0.681

CFI 0.653

NFI 0.723

NNFI 0.533

IFI 0.761

Table 4. Path coefficients and their significance and investigation of research 
hypotheses in the main path analysis model

Investigated relationship Coefficient T Type of relationship

Hardiness – self-efficacy 0.341 2.018 Direct relationship

Hardiness – job stress - 0.517 1.712 Inverse relationship

Job stress – self-efficacy - 0.433 1.784 Inverse relationship
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confirmed the relationship between hardiness with self-
efficacy and job stress, as well as the relationship between 
the constituent components of hardiness, including 
commitment, control, and challenge, with self-efficacy 
and job stress. In addition, these relationships showed 
that the relationship between hardiness components 
(commitment, control, and challenge) and job stress is 
inverse. Considering the significant relationship between 
hardiness dimensions and self-efficacy and job stress, it 
seems that in organizations such as health centers that 
are responsible for care and treatment, necessary training 
should be provided, such as taking advantage of hardiness, 
so that the employees experience less job stress in the 
work environment and the organizations can expect a 
higher level of productivity from the employees.

Authors’ Contribution
Conceptualization: Sajad Panahi Far, Zeinab Nourollahi.
Data curation: Sajad Panahi Far.
Formal analysis: Sajad Panahi Far.
Funding acquisition: Sajad Panahi Far.
Investigation: Zeinab Nourollahi.
Methodology: Sajad Panahi Far, Zeinab Nourollahi.
Project administration: Sajad Panahi Far, Zeinab Nourollahi.
Resources: Sajad Panahi Far, Zeinab Nourollahi.
Software: Sajad Panahi Far.
Supervision: Sajad Panahi Far.
Validation: Sajad Panahi Far, Zeinab Nourollahi.
Visualization: Sajad Panahi Far.

Writing–original draft: Sajad Panahi Far, Zeinab Nourollahi.
Writing–review & editing: Sajad Panahi Far, Zeinab Nourollahi.

Competing Interests
The authors declare that they have no conflict of interest.

Ethical Approval
This article was extracted from the thesis of the first author and 
approved by the Islamic Azad University, Tehran Branch, with the 
ethical code IR.IAU.TEHRAN.1401.034.

Funding
This study was self-funded by the author and received no external 
financial support from any funding organization 

References
1.	 Salimi H, Azadmarzabadi E, Abedi Darzi M. Mental health 

and its relationship with job burnout and life satisfaction in 
staff at a military university. J Mil Med. 2022;14(4):279-84. 
[Persian].

2.	 Zaeri S, Neysi A. The effectiveness of cognitive-behavioral 
stress management training on job stress and psychological 
well-being. Iran J Health Educ Health Promot. 2019;6(4):349-
57. doi: 10.30699/acadpub.ijhehp.6.4.349. [Persian].

3.	 Itzhaki M, Peles-Bortz A, Kostistky H, Barnoy D, Filshtinsky 
V, Bluvstein I. Exposure of mental health nurses to violence 
associated with job stress, life satisfaction, staff resilience, and 
post-traumatic growth. Int J Ment Health Nurs. 2015;24(5):403-
12. doi: 10.1111/inm.12151.

4.	 Moradi S, Soleimani T. Study relationship between time 
management skills with job stress reduction and indifference 
in employee of medical university. J Health. 2018;9(5):565-

Figure 1. Diagram of the research conceptual model

Table 5. The results of modeling the structural equations of research hypotheses

Relationships of research variables Coefficient t P value Result

Commitment – self-efficacy 0.48 3.28 0.01 Direct relationship

Control – self-efficacy 0.37 3.19 0.01 Direct relationship

Challenge – self-efficacy 0.42 3.21 0.01 Direct relationship

Commitment – job stress -0.39 3.48- 0.01 Inverse relationship

Control – job stress -0.31 3.25- 0.01 Inverse relationship

Challenge – job stress -0.34 3.34- 0.01 Inverse relationship

https://doi.org/10.30699/acadpub.ijhehp.6.4.349
https://doi.org/10.1111/inm.12151


Job stress, hardiness, self-efficacy, health network employees

Health and Development Journal. Volume 12, Number 3, 2023 147

75. doi: 10.29252/j.health.9.5.565. [Persian].
5.	 Russell DW, Altmaier E, Van Velzen D. Job-related stress, 

social support, and burnout among classroom teachers. J Appl 
Psychol. 1987;72(2):269-74.

6.	 Rahmani F, Behshid M, Zamanzadeh V, Rahmani F. 
Relationship between general health, occupational stress and 
burnout in critical care nurses of Tabriz teaching hospitals. 
Iran Journal of Nursing. 2010;23(66):54-63. [Persian].

7.	 Azizi Fini I, Adib-Hajbaghery M, Salahshoorian Fard A, 
Khachian A. The effect of health-promotion strategies 
education on self-care self-efficacy in patients with bone 
marrow transplantation. Iran J Crit Care Nurs. 2011;4(3):109-
16. [Persian].

8.	 Karabacak Ü, Serbest Ş, Kan Öntürk Z, Eti Aslan F, Olgun 
N. Relationship between student nurses’ self-efficacy 
and psychomotor skills competence. Int J Nurs Pract. 
2013;19(2):124-30. doi: 10.1111/ijn.12051.

9.	 Yıldırım M, Güler A. COVID-19 severity, self-efficacy, 
knowledge, preventive behaviors, and mental health 
in Turkey. Death Stud. 2022;46(4):979-86. doi: 
10.1080/07481187.2020.1793434.

10.	 Bahrami M, Alavi A, Zargham-Boroujeni A. Perceived 
self-efficacy in pediatric nurses of proficiency concept: A 
qualitative study. J Urmia Nurs Midwifery Fac. 2016;14(3):254-
62. [Persian].

11.	 Raggi A, Leonardi M, Mantegazza R, Casale S, Fioravanti G. 
Social support and self-efficacy in patients with Myasthenia 
Gravis: a common pathway towards positive health outcomes. 
Neurol Sci. 2010;31(2):231-5. doi: 10.1007/s10072-009-
0194-8.

12.	 Cress VC, Lampman C. Hardiness, stress, and health-promoting 
behaviors among college students. Psi Chi J Undergrad Res. 
2007;12(1):18-23.

13.	 Civitci N, Civitci A. Social comparison orientation, 
hardiness and life satisfaction in undergraduate students. 
Procedia Soc Behav Sci. 2015;205:516-23. doi: 10.1016/j.
sbspro.2015.09.062.

14.	 Petzold MB, Bendau A, Plag J, Pyrkosch L, Mascarell Maricic 
L, Betzler F, et al. Risk, resilience, psychological distress, 
and anxiety at the beginning of the COVID-19 pandemic in 
Germany. Brain Behav. 2020;10(9):e01745. doi: 10.1002/
brb3.1745.

15.	 Djourova NP, Rodríguez Molina I, Tordera Santamatilde N, 
Abate G. Self-efficacy and resilience: mediating mechanisms 

in the relationship between the transformational leadership 
dimensions and well-being. J Leadersh Organ Stud. 
2019;27(3):256-70. doi: 10.1177/1548051819849002.

16.	 Badu E, O’Brien AP, Mitchell R, Rubin M, James C, McNeil K, 
et al. Workplace stress and resilience in the Australian nursing 
workforce: a comprehensive integrative review. Int J Ment 
Health Nurs. 2020;29(1):5-34. doi: 10.1111/inm.12662.

17.	 Chen J, Li J, Cao B, Wang F, Luo L, Xu J. Mediating effects of 
self-efficacy, coping, burnout, and social support between job 
stress and mental health among young Chinese nurses. J Adv 
Nurs. 2020;76(1):163-73. doi: 10.1111/jan.14208.

18.	 Ghaseri R, Sarandi P, Gholmohammad Nejad G, Eyvaziyan F. 
The relational study of emotional intelligence and hardiness 
among teachers of Sarab city. Journal of Instruction and 
Evaluation. 2012;4(16):69-80. [Persian].

19.	 Iranpoor AM. The effect of psychological hardiness, self-
efficacy and optimism on job stress of the staff of the police 
force. Disciplinary Knowledge of Hamadan. 2018;5(1):59-84. 
[Persian].

20.	 Hatami M. Determining the Stress of Working and Non-
Working Mothers According to the Characteristics of Mother-
Child and the Effect of Detoxification Therapy on its Reduction 
[dissertation]. Tehran: Allameh Tabataba’i University; 1998. 
[Persian].

21.	 Byrne BM. Structural Equation Modeling with LISREL, PRELIS, 
and SIMPLIS: Basic Concepts, Applications, and Programming. 
New York: Psychology Press; 2013.

22.	 Peyman N, Abdollahi M, Zadehahmad Z. The study of related 
factors with self-care and self-efficacy in heart failure patients. 
J Torbat Heydariyeh Univ Med Sci. 2018;6(1):55-61. [Persian].

23.	 Sheard M, Golby J. Hardiness and undergraduate academic 
study: the moderating role of commitment. Pers Individ Dif. 
2007;43(3):579-88. doi: 10.1016/j.paid.2007.01.006.

24.	 Cramer RJ, Ireland JL, Hartley V, Long MM, Ireland CA, Wilkins 
T. Coping, mental health, and subjective well-being among 
mental health staff working in secure forensic psychiatric 
settings: results from a workplace health assessment. Psychol 
Serv. 2020;17(2):160-9. doi: 10.1037/ser0000354.

25.	 Keshavarz l, Farahani A, Rezaee Soufi M, Bastami H. The 
effectiveness of hardiness components training on personnel 
burnout of Olympic National Committee of the Islamic 
Republic of Iran. Ilam Univ Med Sci. 2015;23(2):78-89. 
[Persian].

https://doi.org/10.29252/j.health.9.5.565
https://doi.org/10.1111/ijn.12051
https://doi.org/10.1080/07481187.2020.1793434
https://doi.org/10.1007/s10072-009-0194-8
https://doi.org/10.1007/s10072-009-0194-8
https://doi.org/10.1016/j.sbspro.2015.09.062
https://doi.org/10.1016/j.sbspro.2015.09.062
https://doi.org/10.1002/brb3.1745
https://doi.org/10.1002/brb3.1745
https://doi.org/10.1177/1548051819849002
https://doi.org/10.1111/inm.12662
https://doi.org/10.1111/jan.14208
https://doi.org/10.1016/j.paid.2007.01.006
https://doi.org/10.1037/ser0000354

