933 s danungs 9 ailgg alxe

WWRF/V/A 2 prdy g, B WWAYNIY/Y 8l s & U

\YAZ 5l /\ 0 )loud/ aitasds Juw

w3907 3 oo & 3Sos g (I yLio (5 1 el g (St ST 339 Abuly (o
olo g S P ol oliitd

¥ bl Slaluadiaalold [ colgd oul jusdl sanl T Jiia dalsld

ol

o) 9 el sl )Kaly a5l g ol pde cwass cladis & deg daolKaily Copie wlus dgie & ag5 b tdodRo
Sy Slos b (8)lie (655 proual 5 (wased o Sho (e dal) (owyp Ban b ol ddlllas DL 0 ()90 (50l e
ol 0l ‘nl.’>u‘ LJL"); u_gw).: {:91.& ol&isls u*u)yoi u‘).;.).n

S Hde (6 ySmemai pioniw (sl (NEO-FFI) Jole iy (ased dolitiny 5 twased (gla Sy piomw
310038 esliiul —ale Ol gae ljliel olids)) cand S il 5 Slas by Cas g (S Hlie (6 S pmenal dolidiun
A o3kl osld jJUT cps 4lBas ad oS, o PEAISON  Siued copd (y90jl

0y Sl Ly (o8 )Lido (635 paomial (puimads o (P<e/vo), T = /V8) flpao s Slas b suwasd o She o :@lﬁ
(S pigud umasd sla Sy slddlie 3y50 ;3 (P<e/e o), T =0 /FAN) Clily 059 )b me 5 Cue dlaily e
Ve LR P SR VIR SC A PE S RGN

Sl gy lio dipo) (9,5 ool 8 g e (el sla Sy 4 plojls jibe dag 1§ S A 9 Sy
ol o lisl yins 0 Slas g ccwlio s dboul 5 lojlw 4 lpds iy el el (8 )bl (6505 paoual
D9 5o

OlosS «sBioel ol e Sl ¢ 8 3lhe (6 1S maouadl «mased o Shg 1S o3l

Shshcoluloal il 4 015 0 Slas gast ol
35 o lal Slsle (gl 5 SO 5 b o Sl e
()
e S S et e Sy
) Gl aalllas 5y (6 had glaes gl e

d AlS e S e e b (S5 Ol
dewlido yze 1 LK 55 b us SaS baoludl
S oLl Sl 5l Glair o ol Caasid
e dll 5 gLl 5o oS s iy s s 03l

(V) das o OLAS 3 5 Sl (ol e

Ol 0l 5 a5y ol 513T olKetils ol 0368ils g5 pole 09,8 k)l uulish I (55mils -1

Olplob s (Ké s rﬁ,l.c o&ils wwodas 5 RI o.\;.:T 08595 i s )3 (il Jde Dladss 55 e bl Gelid 8 -Y
Ol plole S 0l S (Kis rﬁ,lr. o&isls i o B9 o_k;.!T 008595 oM Hi50 (loixl Julge Slidos 35 0 15 587 (seamdils -Y
Ol ole S 0le )57 2y (oDl ST o&sls wlool sasisls (g 5 r:,l.c 09,5 bkl -F

Email: robatyfatmeh@yahoo.com

CPEYATY L OFY WS - YEPYYEYAND spyali

by bl aabls : Jghumo (godtuns g3

Ol oleySe le S axly ol al5T olislae il saSizils (S pole 05 S :c“J"i

WAS Sl V osled / § Jlo— dna 55 5 Cobilidgs s



OfySan g Sus dabld

La0T oLl 3l ey 45 Ly o 450 QLSS
(V).\....Subﬁ;\bu&ﬁt}?-obuiﬁhbjy
M)\S&MASJ&{&)V\;J\@);@:W
dMJwﬁQqub)\Ja)u‘4J_LSJAMb
el an 1 Jid G Sl LS G 0 S
A) Ll o

s Sy el gl e Jas bl s L
ol s b cmabie 4S8 cnul ol 5 gl
PHS L lize S5 plaS oS ol ridls L
U ossi o Ol 4 o3b) sl S ol 2
Ly 55 Oloslu (S o b o olio bl U
LA}J.;JPQ{L&)&‘H‘QJLJ»JJ_,Y\_'
L;L_Aop;;lwwj_;ououmbw
ol Ol dewy s bl Olsanl Sl
ol a4 ol ol )l slaaypp o
35,8 e e Lol el oLl
() 25800 o yres e

il Lol es a8 OF 51 S 131 S L
@s)mdﬁiwﬁwéuéji}o\ﬁi
50 S 3l 5 M Gl Ot 3 Shas o
cotld oS el ealy OLES suwe lallas

L AL e ol e sl S
3ls Ol pds Bl glac lee 5 Jad s Sles
IR

SLS s n 4l e Sa b Sl adlll
Olpdas > Shos b S5l (6,8 a5 ot
A el Ol S (S psle o8 25501

b 959 0'5.0

O gaae o Slas g (IS jldis (5 a8 asaal g Saadd 5o S

(F) Wil o (slos 1S Slis 5 Sls sons

S 00505 Jgd oLl Olg, el &S pl s g s U
Lol e G Sis cmm 2 b p20 U5 e
53 ey s Olizman O3l e 3 Wl 03 S s
Olsl Cased o3l ool (la S5us sliad 5550
(8) s e aalsl

o 3 S Ol 4 Sl 55l e
il ol d as pdy i s Shae glaoa S
Pl 3 Sae 53 oge 1 35 8 Lo
BRSNS CINE- SR C R JUNFSL PRI
Slatie 5,3 48 Slosd 5 Jad SO
(0) S o s s o ey Aad

Laol ol 3 e Jle Jassel S1m Cmal cl b
cmal 3,3l i i gel Sl &l s oKl
@u}g;_:mtﬂ)w Ly Oleslw sl ) sl 6,00
1 st sl 93303 IS 5 e ik
S G B L a8 ale Os 5 5 AL
5 Obgmils E55el 4 olae S e ool 3 St
Sl O by 3l or OUT a3 5 s
Ay ol S pds Gl Kl sla Kl ol
S S el Ly o s RCOUW I SO S |
Aol s U aes e 0Ll LS, 4 S 5L
S o s s ol S Sl (6 S e
Ly Sose e ol as cal i ) G
(V) &S o poendss

23 Sl (6 S el pge S a4z L
3l oy B LS sy s s S
GS paads 45 K ph as S8 w0 Gl e Walesle
534S S 13 Olaala)ls o sl s (Sl
A Odwy ¢l Ol pds (Sl oS 5L fLEJ

S 3l ol 3lgin la ol L Ol lasan

WA Lo /) oplad / § Jlo— dna g 5 Colgs aloes



OfySan g Sus dabld

JeeSS 5l 8 S e 53 s slesl £ Loy
ST culs; sas S 5 sl 5l laasliin
Sl 5 5 esls o g A w8 S sl
e G801 5l 5 VA a5 SPSS

a.Ju.:_,w‘ aj_:&:ﬁ.)\_.?:gﬁ_bdj.:_nﬂﬁ)_jpearson

O3 Rlp 53 5l r Ol e Glol 3 ol aalllas o
035 4 b i 53 a3 Gl n e s
i o (OA) AL o Jles 00 31 5855 o
350 5> s J_Al:.a oS s o Ao 5 40
05,5 am by Sl it 5 e a5
il oy 53 (1Y0) 55 soll a3, bl
VeuXo ol dile b &S s S 50 o e
Ll (8Y) L g sl ep b 6bls sy JL

et S5V Jpde s oSl

adlls 53 BEAS S L0 1S e Sl Y Jgus

wo Slasy B
vY/0 oA 5, e
/0 YY 35

N/ \ <v. ™
YY/0 A *I-f.

V4/ 0 F1-0-

ov/0 £5 >

o/ f 5 e Job crs
a0/ s ok

\$/e W o s s,
Yo/ Y. St

Y/ 14 Slddls

o/ A skl

£/ ad <y. Sy ke il
£Y/0 *e V-

Y/ Y Y.

O gaae o Slas g (IS jldis (5 a8 asaal g Saadd 5o S

oxbie an ol o = o 5 ke aallls
5 S gl S5y e LU )
5300 Ol pdee 3 Shas Ly (S 5Lk (6 1S pnena
A el 1YAY Il 55 0l S (S pole oKl
O s i A S oKl el Ol e eles
Gla il o s 5505 (sole—d o i,
T e el =) eld Laesls Sosls S
wtl 5imes sl iy =Y (NEO-FFI) e
i) cmd S Y (SOLae (6,5 e
olis e S ) cele Sl 5 e Sl
sy (Sl

T s sla S okl awli
S il e e Ve Lol (NEO-FFI) LLe
Mals s oilsiee Sels) 51 o, K it ol
J—b mm 2l Slm s s e (Rl
35T o) S05 s ilomn LS Jols case
S r 1 eslinl 55 5m G155 Ol s (o5

by aslu i asliin y olgime— ol
) s Al ab g e ad) Olaasine Sl L8 oy
ol S a3l e D VN ol 5 sl
(e Sl ) b (comnliols Sl 1 o S ol
=303 2l o S S G
oslal Cronbach’s alpha . .5 3l basliin
aslzi  Cronbach’s alpha . 5 ..
NEO Juls my awaid glo S5 55l
B A Sl (6 S el sl 5 /AO

S 3 0l i 5, Sas oLl S rizmen
ol slacl >l glacdls ol o
Sls sl 250 S (S psle oKl Lale
osliwl il o Sy iigel 5 Oleys Codlig
S sl eV Jals 30 cd Sl A

W% Hle /Y opled / F Jl— amw g5 9 Clildgs dloes



OfySan g Sus dabld

e B et e Shs sas 51 Ot
]
3 es (ot Skl (e Gl e
5 et sla Sy glaadje baw g LSS
5 B O S5 5 S olie (6 S el glaad 3
sl Joe 53 ds S eslaul fl_fu.fl_f I3
S SO e S S50 3 5 2l adfe elel
Jaee Sledel cmus ag /) Sl ri baadl 5e 51K
Oy S5 dds s o s Gl o3

O gaae o Slas g (IS jldis (5 a8 asaal g Saadd 5o S

5 St Sl S e akaly e e
e 5 S lie (5 S e immen O (sladl 3
A 3Ll O sy Sted 2 51 OT sla
>J_§L¢;)M6uu_fﬁjw4@bwb
315 355 (558 Bl 5 ditns a5 Ol s
O T N XY P A
adaly Ol s 3 Shee Ly OF slaadje 5 S L2a
(P<e/ew), 1=0/88A) Clils 5425 (g lolis 5 Cuis
Ol 31 Aoy OA s 9d bl s (Y Jgu)

YO)M&‘—“;}) S O‘ﬁ.\ﬁ.}ﬁa&

5 Sas= V/OY +(+/7EY) x S c:,:g_: +(+ /80 x il ;lﬂ +(/VEY) x Ol 5 +(V/ETY) x (6 Kaan

+(+/07) x QLS8 51 oges +(VNAY) x2Sl VIS

Ol e 3 ,Shes b Ol laal 3o 5 (2S5Loe (S el 5 (foaind Sl S5 o DL gy 2 1Y oot

i
Pearson
SI18 (G o g 50 B s
<o NS it ga S5
<y V04 Spdk et
<y ENY sl 55T
</ ¥R Ol
</ YA S5
<o/ /oYY @S
<oy VO gf)\iwsﬁfm««é
<oy EAY & Sben
ASVARR! JOVA Sk 4l S LSS 5l Soges
<o/ < /OF4 OIS e

Q)A.EL5|)\>QL;§)L§)'\Qj.9>jJi.J\JW

Slaadlie 4 by je o e L LT 5 Jol> ol
Wéujﬁus>\>guwéu§3j

slaadie 55 5 0l ol sl g pdy

WA Lo /) oplad / § Jlo— dna g 5 Colgs aloes

VY



OfySan g Sus dabld

O gaae o Slas g (IS jldis (5 a8 asaal g Saadd 5o S

&|ﬁ#>,ﬂu&§és)wd;md‘}Mdhbjkgdh&yé”;)db:\"djk

Adjusted R? R? R P SE B o Ul o I
oYY Wiled Viaal G b
AN CYYE Wiias el S 05,
/Y ARY) Uiitad ekl 15T
A /Y90 CYAY By Vb
¥ia\s Vials < IVAY AR AN Vinal Ol g
<o/ VAtad /FAV & Sier
/oY CYAY COVA S a g OLSLIS 5o
/¥ AN /¥4 I3 g
/oYy ¥/ VIVY- bl
/oYy AN AR Sk et
/YA /XYY VARI il s3T
Jee AN /YOA Ol
Y /EYY </VAA <e/en /Y4 A T I
[e0d /XYY VAR 4 S a )l g OLS S 51 ges Yo
R WAkax <VOA I3 g
/A AR \al IRV
Sl = Jslge 5, S a9 NS 55 = e o

Jlse 5 0350 OLSE o ke 45 Lzes sl o
gl La0l i Olojl 0 xe OIS
adar 511 0L 20 5 arad gla S
wdly Gloslw (G, L, S50 5,5 Julye
ades 31, Jolts (5l 28 5 (s3lwdnlls
dils oo Slesla (G g LB, e OIS Julye
5 B o S K5 e 5 Sk el
IS Joslge Ol 5l 5 pasd gla S5
s Shas o ) 2L ity DS (g5leiall 5
OY) 540 Ol pe
35k 5 Sl S e G s b
L Gl ol ils 5 s (55lsline by Ol ke
sl e 5528 55 45 UL 5 iang G
35 403 S oyl Oliiome (sl Bl e el 3
St P sl )l 10l s a5 laplesla
0310l pds s en s oy (g S s Mas
S 5 03ls S8l Slasle slas S wvenas

5 Seaid S S daly ) n 4 ol anlles
il Ol s 3, Shas L S L L;ﬁfr.:w
s Ol S Kby ke
rmad S Sy o 4 2l LIS G e
13 gy (golobas dlaly Ol e s Sas
5 et sl o Shs Sl L
o Ol 3 Shes i (SOLE (6 S e
e 3 4S8 Ad el e b o Rl
Gl do (pasid sl S5 glacds
e ) 3 O 5 ST s i e
(S S 5 Sl (5 S el glaadl s
u:.;lsm.@ﬂs s obk 4l Cr 0SS 51 e
el Bl e Ll 1y Ol 5 Shee i i okl
SUN L oS ey cpl > landlas b (5 S ams
A oLl S5 Spm 528 53 5 UL
o Ll 355 G 3 O K gs opl oa)ls Slseen

95 4 gl Ol e s Shae gl gl s S

W% Hle /Y opled / F Jl— amw g5 9 Clildgs dloes



OfySan g Sus dabld

5 Ozy) olbsaaby oy K5 G, b
Loy ol oy goblims daly Ol e 5 Shas
5 Dl 3, Shas 0 ad 550 it s s Sl
S el Klang Giss slas ool oils il 53l
GLS Ol Ol pdie 4 slaolesle s sls 0L
el bl Olojle 53 OXle 4 i Lls (5 i
SO0l ay gos s 3 Jad S5 S0 4 S
o S b an 5 e e Ol glasl
oxb ol b Aies S 55 Ol
5 0l pds (Ol g) pwlbidasby o5 Ad JVue
(V) Cdls 3 5m s (6 lsbis alasly OUT 5 Shas

5ol Sl gl OLSHS 5l ses e eomen
355 Solsbae bl Olde 5 Shas 5 I s
o o 5 3e (b eate o 1 ad il 8l Ly 5 il
Laly ol 3ol Silsodl 5 Ol s Shee
aS oladbslo 55 W S 6slil O, Kas 5 Cinar
Floe w50 a0 5 Cnys (335 5k 4 L0605
bLa 55 S0l 0S8 L1, Slesle 5 (633 Ol
5550 0UT 4 a4 1, OUSLE Cins 5 o3
Bl o5l 0T lslg iy 5 ool b 5 e3ls
Sils Sy s gladn b 5 edd g | Sl
5315 il il 5 4 5 e eSSl sl
OV) Wl (6 e 3 s (S (g3l sl Olosla
S D (R e s Shan la e
e LlalT lslgig 5 ol ks &yl gl OLS LS
N P R R T Tl
Al Ol e

adaz 3l 50 slacas sdeme ghls anllas -
halss 51 S0 Jos 4 Ol8 e lacys sde ol
oS anrl e by de 0S5, S 6Ll Ay s
Lzl Sl a4 filed Ol e 16k

O gaae o Slas g (IS jldis (5 a8 asaal g Saadd 5o S

Caloy QLSS sty AST 55— o0 60
5035 My VL Bl andls ¢ i i
ol i ol ns Sl il o351 Gl
sy Olnde 5 e 5 LS e 0w s
el s alby g sl Codls dal
sl Glaal mtlo onys] o glialy 3 503l
iy 6V 3, Shas 50,8 Sl 5y
om 4S e e IVzal Hsb pl pl by (V) dsl
e 3, Shos 5 Olpden S5l (S o
Yusuf s Lawal .5,ls 55 > g sl me aLal
S35 = SN § S poneis S Ol b ks
355 o 3 LaOl sl plowil Olejlu s e
3o il Olejlw s oS SISl a5 S oL
sl o3t OLS S a5 03,8 (g5lecilis L
el 3 2SSl 5 O3l glsasl p Colia
25 oals s 5 5 JSa st Gk 5l ,S
A7)

3,50 5 (S0 5 Sadiped Dn e
o pos el Bl L 5 s sy (golobias dlal; O ke
3 ,50es 00 (SIS 05 5 S pdnmd Dol
Liao s L asl ool .ousls (il 50 0l e
2l Glgsmen A oLl Ol 2L s « Chuang
505 5 Sl K3l 0L Ol
O8) 3,ls 56 Ol s s Shes (55,

3, 80es 5 Cdgde 5 LT L cpl o esdle
oo il s Ll s (g olalae el Ol e
ol 23 5 Ol e 3, Shos 0 0l e Sla ae
b OLLSea 5 Karatepe aue; =l s .ol
5 bl T S Wl 0l S 5 s (glandlas
Sl o3 fie Ol s s Shas ) 2 S ke
.(\o)

WA Lo /) oplad / § Jlo— dna g 5 Colgs aloes

V¥



OfySan g Sus dabld

Gl Sy 4 Obosle iy ax g duj o B 4
S lin Jaoes 035 ol 5 Ol e el
S Gl e (SOLEs (6 S e Sl

Sd e Olasle s oLl g s Slae

L;VO)Aéj)ﬁfb"

O gaae o Slas g (IS jldis (5 a8 asaal g Saadd 5o S

‘JJS o)l_..m JAJUZ)‘; J;)js 4 d\j:k;" U'.‘."?«M
255y 9 Ol s (558 alailows &S sme o
Rl s B e Ll e DY

..}j.w

S g5 Ao

¢ oKils 3 gel Sglae mzen 5 (55505

References

1. Yusefi AR, Jabbari AR, Koushki J, Heidarei AR.
The relationship between personality type and
leadership style of managers in educational
hospitals of Shiraz University of Medical Sciences.
Journal of Health & Development. 2014;3(1):84-
93. Persian.

2. Rothmann S, Coetzer E. The big five personality
dimensions and job performance. SA Journal of
Industrial Psychology. 2003; 29(1): 68-74.

3. Miller L. Personalities at work: understanding
and managing human nature on the job. Public
Personnel Management. 2003; 32(3): 419-34.

4. Rooholamini M. Principles of Anthropology. 4th
ed. Tehran: Attar; 20009.

5. Halfhill T, Huff JW, Sundstrom E, Nielsen TM.
Group personality composition and performance in
military service teams. Military Psychology. 2005;
17(1): 41-54.

6. Laschinger HK, Purdy N, Almost J. The impact
of leader-member exchange quality, empowerment,
and core self-evaluation on nurse manager's job
satisfaction. J Nurs Adm. 2007 May;37(5):221-9.

7. Heinrich CJ. Outcomes-based performance
management in the public sector: implications for
government accountability and effectiveness.
Public Administration Review. 2002; 62(6): 712-
25.

8. Akgiin AE, Keskin H, Byrne JC, Aren S.
Emotional and learning capability and their impact
on product innovativeness and firm performance.
Technovation. 2007;27(9):501-13.

9. Witt L. The interactive effects of extraversion
and conscientiousness on performance. Journal of
Management. 2002;28(6):835-51.

10. Jiang K, Lepak DP, Han K, Hong Y, Kim A,
Winkler AL. Clarifying the construct of human
resource systems: Relating human resource

j@_.bd&l_au_f}w‘\js\g OLlEs axllae @L:.}
St e e ol S e 5 S

Lo Jols ol asn ss &S S S s ety

management to employee performance. Human
Resource Management Review. 2012;22(2):73-85.

11. Namasivayam K, Zhao X. An investigation of
the  moderating effects of organizational
commitment on the relationships between work—
family conflict and job satisfaction among
hospitality employees in India.  Tourism
Management. 2007;28(5):1212-23.

12. Sun LY, Aryee S, Law KS. High-performance
human resource practices, citizenship behavior, and
organizational performance: a relational
perspective. The Academy of Management Journal.
2007;50(3):558-77.

13. Lawal BZ, Yusuf MB. The impact of
participatory decision making in organizational
management. International Journal of Marketing
and Technology. 2014;4(3):1-17.

14. Liao H, Chuang A. A multilevel investigation
of  factors influencing employee  service
performance and customer outcomes. Academy of
Management Journal. 2004;47(1):41-58.

15. Karatepe OM, Uludag O, Menevis |,
Hadzimehmedagic L, Baddar L. The effects of
selected individual characteristics on frontline
employee performance and job satisfaction.
Tourism Management. 2006;27(4):547-60.

16. Klang A. The relationship between personality
and job performance in sales: a replication of past
research and an extension to a Swedish context.
[dissertation] Sweden: Stockholm University; 2012.
17. Cmar O, Karcioglu F, Aliogullar1 ZD. The
relationship between organizational silence and
organizational citizenship behavior: a survey study
in the province of Erzurum, Turkey. Procedia-
Social and Behavioral Sciences. 2013;99:314-21.

W% Hle /Y opled / F Jl— amw g5 9 Clildgs dloes



Journal of Health & Development Original Article

Vol. 6, No. 1, Spring 2017 Received: 21.02.2015  Accepted: 29.04.2015

The Relationship between Personality Characteristics and Participatory
Decision-making and Performance of Educational Managers of Kerman
University of Medical Sciences

Fatemeh Hasani'?, Ahmad Naghibzadeh Tahami®, Fatemeh- Al-Sadat Robati*

Abstract

Background: Due to the importance of university management, special attention to the
managers' personality characteristics and providing suitable solutions in this area are
necessary. The aim of this study was to investigate the relationship between personality
characteristics and participatory decision-making, and performance of educational managers
of Kerman University of Medical Sciences.

Methods: In this cross-sectional descriptive-analytical study, all managers of Kerman
University of Medical Sciences were enrolled. The NEO Five-factor Inventory (NEO-FFI)
was used to assess personality characteristics, participatory decision-making questionnaire
was used to assess the participatory decision-making, and the academic score evaluation
checklist was used to evaluate the performance of faculty members. Pearson correlation
coefficient and multivariate linear regression was used for data analysis.

Results: There was a positive and significant relationship between personality characteristics
and performance of managers (r=0.76, P<0.001) and also between participatory decision-
making and performance of managers (R=0.498, P<0.001). The components of personality
characteristics such as excitation, conscience, and independent thinking and components of
participatory decision- making such as inviting employees to comment, sharing knowledge,
and consulting could predict the managers’ performance.

Conclusion: Paying more attention to the personality characteristics of managers and
providing an appropriate basis for participatory decision-making makes managers more
committed to the organization and creates a suitable environment for their better performance
in the organization.

Keywords: Personality Characteristics, Participatory Decision-making, Performance,
Educational Managers, Kerman
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